
8.13 Employee Health Policy 
 
The service expects that employees shall take a conscientious approach to managing their own health 
and in protecting the health and wellbeing of children, colleagues and others engaged in the service’s 

program and activities. 
 

  Relevant Laws and other Provisions 
 
The laws and other provisions affecting this policy include: 

 

• Education and Care Services National Law Act, 2010 and Regulations 2011 

• Work Health and Safety Act 2011 and Regulations 2011 

• Duty of Care 

• National Quality Standard, Quality Area 4 – Staffing arrangements; Quality Area 2 – Children’s 
health and safety 

 

• Policies:  2.3 – Educator Ratios,  4.1 – General Health and Safety, 4.2 – Infectious Diseases, 4.4 – 

Preventative Health and Wellbeing,  8.10 – Employee Orientation and Induction, 8.16 – Employee 

Immunisation, 8.17 – Fit For Work Policy 

  Procedures 

 

Employees shall not report working under the influence of any drug or alcohol which may impact on their 
individual capacity to perform duties as expected of them in their job role. 
 

Employees who are unwell should not report to work and should notify their supervisor at their earliest 
convenience that they are unfit for work. (Medical certificates may be required) 
 

Employees may be requested to undertake a health check or medical to verify that they are fit for work 
as expected of them in their role.  This process will be non-discriminatory and implemented without bias 
or prejudice. 
 

Employees who become unwell whilst on the job shall report immediately to their supervisor and may be 
relieved from their duties. 
 
Employees who have been diagnosed with or suspect that their illness is due to an infectious disease shall 

follow the guidelines as specified by the service in regard to exclusion periods. 
 
Employees should maintain current immunization status and may be required to provide the employer 

with a medical report detailing such status. 
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